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Approved Code No. 256 


CODE OF FAIR COMPETITION 


FOR THE 


SCHIFFLI, THE HAND MACHINE EMBROIDERY, 
AND THE EMBROIDERY THREAD AND SCALLOP 
CUTTING INDUSTRIES 


As Approved on February 2, 1934 


ORDER 


ApprovinG Copr oF Farr CoMPETITION FOR THE SCHIFFLI, THE HANnpD 
Macuine Emproipery, AND THE EmpromIpERY THREAD AND SCALLOP 
Courtine InpustRIEs 


An application having been duly made pursuant to and in full 
compliance with the provisions of Title I of the National Indus- 
trial Recovery Act, approved June 16, 1933, for approval of a Code 
of Fair Competition for the Schiffli, the Hand Machine Embroidery, 
and the Embroidery Thread and Scallop Cutting Industries, and 
hearings having been duly held thereon and the annexed report on 
said Code, containing findings with respect thereto, having been 
made and directed to the President: 

NOW, THEREFORE, on behalf of the President of the United 
States, I, Hugh S. J ohnson, Administrator for Industrial Recovery, 
pursuant to authority vested in me by Executive Orders of the Presi- 
dent, including Executive Order No. 6548-A, dated December 30, 
1933, and otherwise, do hereby incorporate by reference said an- 
nexed report and do find that said Code complies in all respects with 
the pertinent provisions and will promote the policy and purposes 
of said Title of said Act, and do hereby order that said Code of 
Fair Competition be and it is her eby approved. 

Huaeu S. JoHnson, 
Administrator for Industrial Recovery. 
Approval Recommended : 
A. D. Wurresipr, 
Division Administrator. 


WasurneTon, D.C., 
February 2 , 1984. 
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REPORT TO THE PRESIDENT 


The Presipent, 
The White House. 

Sir: The Code for the Schiffli and Hand Machine Embroidery 
Industry relates to the manufacture of embroidery and aetz lace 
on Schiffli machines, and to the embroidery on handkerchiefs and 
so-called “long goods” on hand-operated machines. The industry, 
as defined by the Code, also includes establishments engaged in em- 
broidery thread cutting and scallop cutting for Schiffli and Hand 
Machine Embroidery companies. 

One code for this industry was submitted jointly by the Embroid- 
ery Manufacturers Protective Association, representing approxi- 
mately eighty-five percent (85%) of the Schiflli machines, and by 
the Hand Machine Embroidery Association, Incorporated, repre- 
sentative of approximately sixty percent (60%) of the Hand Ma- 
chine Industry, and the Co-operative Embroidery Thread and Scallop 
Cutters’ Association representing ninety percent (90%) of the 
embroidery thread and scallop cutting industry. This proposed code 
of fair competition was presented to the Administrator by the two 
associations on August 22, 1933, was revised and resubmitted, and a 
hearing on the revised code was held on September 11, 1933. The 
Code was further revised in conferences held subsequent to the hear- 
ing, and is herewith recommended for executive approval. 

The Code of Fair Competition for the Schiffli and Hand Machine 
Embroidery Industry may be summarized as follows: 

Article I states the general purpose of the Code. 

Article IT defines the industry, together with certain terms used in 
the Code, and indicates the several classifications under various 
divisions of the industry. 

Article IIT specifies the minimum wages to be paid in each branch 
of the industry. 

Article IV, Section 1, Hours, designates the maximum hours of 
work for employees. 

Section 2, Home Work, abolishes home work within six (6) months 
of the effective date of the Code. 

Section 3, Stretch-out System, empowers the Code Authority with 
the representatives of labor to determine an applicable definition of 
“ stretch-out ” within three (8) months, to the end of abolishing this 
recognized evil. 

_ Section 4, Unemployment Insurance, provides for the future pro- 
vision of unemployment insurance to all persons normally employed 
by the industry in productive operations. 

Section 5, Child Labor, prohibits the employment of any person 
under sixteen (16) years of age. 

Section 6, Rights of Labor, quotes the mandatory provisions of 
Section 7 (a) of the National Industrial Recovery Act. 
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Section 7, Reclassification of Employees, prohibits reclassification 
of employees or their duties for the purpose of defeating either the 
Act or the Code. 

Section 8, Standards for Safety and Health, requires that the Code 
Authority shall submit standards for safety and health to the Ad- 
~ eae within six (6) months after the effective date of the 

ode. 

Section 9, State Laws, specifies that no provision in the Code 
shall supersede any State law imposing more stringent requirements 
on employers, with respect to age of employees, wages, hours of 
work, etc. 

Section 10, Labor Contracts, fixes the limits within which agree- 
ments between employers and employees may be made. 

Section 11, Posting, guarantees the accessibility of certain provi- 
sions of the Code to employees. 

Section 12, Employment by Several Employers, limits the num- 
ber of hours of work of an employee engaged by several employers. 

Article V sets up a Code Authority and outlines certain of its 
duties and functions. 

Article VI enumerates trade-practice rules. 

Article VII allows for arbitration in case of differences, com- 
plaints or controversies. . 

Article VIII quotes the provisions of Section 10 (b) of the Act in 
respect of amendments or additions to the Code. 

Article IX provides that the Code may not be used to promote 
monopolies, permit unfair trade practices, or discriminate against 
small enterprises. 

Article X advises against excessive price increases. 

Article XI establishes an effective date for the Code. 


NATURE OF THE INDUSTRY 


The Schiffli Embroidery Industry is localized to a large extent in 
New Jersey where about seventy percent (70%) of Schiffli lace and 
embroidery is manufactured. New York is also an important pro- 
ducing area. In the hand-machine section of the industry, New 
York is the leading State and produces over eighty percent (80%) of 
the total output. 

Most of the factories in this industry are small. Nearly forty per- 
cent (40%) of the establishments employ five (5) wage earners or 
less, while seventy percent (70%) are operated with less than twenty- 
one (21) workers. For the year 1929, the largest plant in the 
industry employed less than two hundred fifty (250) workers. 

The activity of the embroidery industry is highly seasonal in 
nature. In many of the shops, owners of the equipment are also 
operators. In addition, home-work operations have long prevailed 
within this industry. While it is difficult to estimate the extent of 
this home work, competent authorities have testified that this prac- 
tice is confined largely to non-machine work. It has presented a 
significant amount of the total production activities of the industry. 

The value of the combined production of Schiffli and hand ma- 
chine embroidery in 1929 was nearly nineteen million dollars ($19,- 
000,000), although by 1931 this value had declined to about sixteen 
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million dollars ($16,000,000). The Schiffli industry was responsible 
for about two-thirds (24) of the total value of production of the 
industry in 1931, and employed a large majority of the workers in 
the industry. To engage in the manufacture of Schiffi embroidery 
necessities investment in relatively expensive equipment. One fifteen 
(15) yard Schiffli embroidery machine represents an investment of 
approximately sixteen thousand dollars ($16,000). In the industry 
there are about one thousand one hundred (1,100) Schiffli embroidery 
machines located in about five hundred (500) establishments. The 
plants have become of a smaller scale nature within recent years 
as is evidenced by the fact that about five (5) years ago, about two 
hundred fifty (250) manufacturers operated a total of one thousand 
five hundred (1,500) Schiffli machines. The present units of the 
industry are small, and the competition in the industry has been 
severe. It should be borne in mind that the embroidery industry 
serves as dress trimmings to a large extent and is thus subject to 
the competition that comes from many competing products. Em- 
broidery lace (aetz) likewise must compete directly with Leavers 
lace. The hand machine industry is also small scale in nature, and 
competes principally with shipments of embroideries from foreign 
countries and from Puerto Rico, 


THE INDUSTRIAL BRANCHES INCLUDED IN THIS CODE 


Originally nine (9) codes were presented for this industry by 
various interested groups, despite the fact that it is a small industry 
employing less than four thousand (4,000) workers in 1929, and 
approximately three thousand three hundred (8,300) workers in 
1931. Of the total employees, nearly three thousand (3,000) were 
employed in the Schiffli section in 1929 and over two thousand seven 
hundred (2,700) in 1931. A successful effort was made to unite these 
various branches of the industry under one code. These branches 
include the manufacture of Schiffli embroidered lace (aetz) and 
Schiffll embroidery, hand-machine embroidery of handkerchiefs, 
hand-machine embroidery of long goods and novelties (sold mainly 
to the cutting-up trades), the design of Schiffli embroidery and a 
number of establishments engaged in embroidery thread and scallop 
cutting. This section of the industry employs but a few hundred 
workers and it was deemed desirable to make provisions for it in a 
general code for the entire industry. 

The combination of these various branches under one code was 
deemed essential because of the relatively small size of each section 
of the industry as well as of the industry as a whole. 


WAGES 


Article III of the Code provides minimum wages for each of the 
various branches of the industry. In the Schiffli branch no less 
than a rate of thirty-seven and a half cents (3714c) per hour is to 
be paid to any employee engaged in manual or machine process, while 
other employees are to receive not less than the rate of thirty-five 
cents (35¢) per hour. 
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In the discussions following the hearing on this code, it was gen- 
erally agreed that some minimum wage provision should be made 
for em»nloyees in the Schiffli industry above the rank of unskilled 
workers. Various minimum hourly rates were proposed for an 
occupational classification of employees in the industry. When it 
appeared impossible to secure a meeting of minds on the level of 
these rates, it was agreed that a minimum scale of hourly wages for 
occupations above the least skilled should be set by the Code Author- 
ity upon approval by the Administrator within four (4) weeks after 
the effective date of the Code. The basis of determining these rates 
shall be an accountant’s report on the wages paid in 1929, but in 
any case, the minimum scale of wages shall not be less than the 
minimum wages set forth in the code. 

The Schiffli industry employs designers in its own shops and in 
addition has sketches made by designers who operate their own 
studios and who employ fellow designers. It was found to be im- 
practical to establish rates of wages for studio work, but it was 
agreed that those designers employed within Schiffli factories should 
be paid at the rate of not less than one dollar ($1.00) per hour for 
a forty (40) hour work week. 

Article III establishes, also, a minimum rate of forty cents (40¢) 
per hour’ for employees engaged in manual or machine processes in 
the Hand Machine industry, with the exception that a thirty cent 
(30¢) rate is provided for learners for the first six (6) weeks of their 
training. It is provided that no other employee shall be paid less 
than at the rate of thirty-five cents (35¢) per hour. 

For the Embroidery Thread and Scallop Cutting Industry, a mini- 
mum rate of Hirty-tive cents (35¢) per hour is established for em- 
ployees engaged in the manual or machine processes, with the excep- 
tion that a thirty cent (30¢) rate is provided for learners for the 
first six (6) weeks. 

“ Substandards” (limited to ten percent (10%) of total em- 
ployees) may be employed on light work below the minimum wage, 
provided that such employees are paid at least eighty percent (80%) 
of the minimum. 

It is provided that the problem of apprentices in the industries 
shall be studied by the Code Authority and recommendations made, 
within thirty (30) days, to the Administrator, which, upon his ap- 

roval, after due notice of hearing if he deems this necessary, shall 
became binding provisions of this Code. 


HOURS 


On and after the effective date of this Code, all productive em- 
ployees in the industry shall work not in excess of forty (40) hours 
per week and but one shift per week of plant operation shall be per- 
mitted. The hours of work are specified by the agreement and work 
is to be confined to the days from Monday to Friday, inclusive. 

The average full-time hours per week previously operated by this 
industry were probably close to forty-eight (48). In 1929, approxi- 
mately thirty-two percent Nae of the workers were employed from 
forty-one (41) to forty-four (44) hours. Twenty-five percent (25%) 
were scheduled to work from forty-five (45) to forty-eight (48) 
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hours per week while the weekly hours of thirty-three percent (33%) 
of the workers ranged from forty-nine (49) to fifty-four (54) hours 
per week. It has been estimated that a reduction of hours from 
forty-eight (48) to forty (40) as proposed by the Code will result in 
an increase of twenty percent (20%) in the number of workers em- 
ployed by the industry. The extent of employment will also be in- 
creased, it is anticipated, by the Code provision that home work is 
to be eliminated. There is no means of determining accurately the 
hours of work that have prevailed in home work. In view of the 
fact that under the Code provisions much of the work formerly 
done in the homes will be done in the factory with a regulation of 
hours of work, it appears to be evident that the forty (40) hour 
week in this industry will result in a significant increase in persons 
employed, 
HOME WORK 


By the terms of Article IV, Section 2, it is provided that within 
three (3) months of the effective date, all home work shall be abol- 
ished. It has previously been stated that the elimination of home 
work in the industry will result in an increase in the numbers of 
workers employed in factory operations. This procedure seems essen- 
tial in order to guarantee that the minimum wage and maximum 
hours provisions will be controlled and regulated. The allowance 
of three (3) months for the elimination of home work is believed to 
be sufficient time for the adjustment of the home workers and to 
allow for employers to obtain additional factory space for the in- 
creased operations that will result from the elimination of home 
work. 

ADMINISTRATION 


A Code Authority is constituted for the industry by the terms of 
Article V. It is provided that the Administrator shall designate 
the members of the Code Authority to represent the industries. 

This arrangement for setting up a Code Authority seems, at first 
glance, to be unusual. However, it was due to a factional disagree- 
ment that occurred after work upon the Code developed into a long 
series of unpleasant incidents. ‘These separated further the factions 
and at one time seriously threatened the production of any Code. 
Many of the difficulties were overcome, but on the question of the 
Code Authority, after a long effort on the part of the Assistant 
Deputy to secure an agreement, it was proposed to the Industry that 
the Administrator be empowered to designate the Code Authority. 
This was agreed upon. 

Article V further designates a number of duties and responsibilities 
for the Code Authority. One of the most important is the specifica- 
tion that a service bureau shall be set up for the purpose of supervis- 
ing credits in the industry. Testimony brought out at the hearing on 
this Code showed that effective credit checking was most important 
in view of the small size of the manufacturing establishments in the 
industry. As a means of placing the industry on a basis of fair 
competition, the Code Authority is authorized to take such steps as 
it may deem advisable to facilitate and expedite scrutiny of order 
prices and trade practices. 


139 


In the original code that was submitted for this industry, it was 
provided that no manufacturer of Schiffli embroidery should be 
permitted to sell to embroidery jobbers or dealers who had not 
entered contractual relationship with the Embroidery Manufacturers 
Protective Association. It was maintained that this clause was 
necessary in order effectively to minimize credit losses. This clause, 
however, was protested by the Embroidery Merchants Association as 
well as by the Embroidery Manufacturers Protective Alliance. 

In substitution of this clause, Article V, Section 9, subsection (j) 
has been inserted in the Code upon approval of all interested parties. 
This section makes it obligatory on all members of the industry, 
except members of the Embroidery and Scallop Cutting Industry, to 
specify certain factual information with respect to orders on each 
sales contract or order blank. It is believed that the provision of 
this information will act toward the elimination of credit losses and 
unfair trade practices. 


OTHER FEATURES 


1. Unemployment Insurance—The manufacturers and labor rep- 
resentatives in this industry have recognized the desirability of 
providing an unemployment insurance plan for the industries covered 
by this Code. Article IV, fourth section of the Code, provides that 
the Code Authority shall take steps to set up the necessary machinery 
for providing unemployment insurance to all persons normally 
employed in productive operations by the industry. 

2. Child Labor.—Article 1V, Section 5, provides that no person 
in the industry shall employ any worker under the age of sixteen 
(16) years, provided, however, that where a State law requires a 
higher minimum age for employment, no person below the age 
specified by such a State law shall be employed by any manufacturer 
in this industry. 

3. Design piracy.—The copying of designs has constituted a major 
problem for this industry. In order to protect original designs 
and to prevent unintentional copying of designs, the Code Authority 
has been authorized by Article V, Section 9, Subsection (n), to set 
up a Design Registration Service and to adopt such rules and reg- 
ulations as may be necessary to enforce the prevention of design 
piracy. This provision is of the utmost significance to the designers 
in the industry and it is significant that each factor in the industry 
has been zealous in urging the adoption of such a clause. 


FINDINGS 


The Deputy Administrator in his final report to me on said Code 
having found as herein set forth and on the basis of all the proceed- 
ings in this matter; 

I find that: (a) Said Code is well designed to promote the policies 
and purposes of Title I of the National Industrial Recovery Act, 
including removal of obstructions to the free flow of interstate and 
foreign commerce which tend to diminish the amount thereof and 
will provide for the general welfare by promoting the organization 
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of industry for the purpose of cooperative action among the trade 
groups, by inducing and maintaining united action of labor and 
management under adequate governmental sanctions and supervi- 
sion, by eliminating unfair compensation practices, by promoting the 
fullest possible utilization of the present productive capacity of in- 
dustries, by avoiding undue restriction of production (except as may 
be temporarily required), by increasing the consumption of imdus- 
trial and agricultural products through increasing purchasing power 
by reducing and relieving unemployment, by improving standards o 

labor, and by otherwise rehabilitating industry. 

(b) Said Industry normally employs not more than 50,000 em- 
ployees; and is not classified by me as a major industry. 

(c) The Code as approved comples in all respects with the perti- 
nent provisions of said Title of said Act, including without limitation | 
Subsection (a) of Section 3, Subsection (a) of Section 7, and Subsec- 
tion (b) of Section 10 thereof; and that the apphcant association 
is an industrial association truly representative of the aforesaid In- 
dustry; and that said association imposes no inequitable restrictions 
on admission to membership therein. 

(d) The Code is not designed to and will not permit monopolies 
or monopolistic practices. 

(e) The Code is not designed to and will not eliminate or oppress 
small enterprises and will not operate to discriminate against them. 

(f) Those engaged in other steps of the economic process have not 
been deprived of the right to be heard prior to approval of said Code. 

For these reasons, the Code has been approved. 

Respectfully, 
Hucu S. JoHNnson, 
Administrator. 
Frpruary 2, 1934. 


CODE OF FATR COMPETITION FOR THE SCHIFFLI, THE 
HAND MACHINE EMBROIDERY, AND THE EMBROID- 
ERY THREAD AND SCALLOP CUTTING INDUSTRIES 


ArticLe I—Purposss 


To effect the policy of Title I of the National Industrial Recovery 
Act, the following provisions are established as a Code of Fair 
Competition for the Schiffli, the Hand Machine Embroidery, and the 
Embroidery Thread and Scallop Cutting Industries, and shall be 
the standard of Fair Competition for these industries, and shall be 
binding upon every member thereof. 


Articte [I—DeErFinitions 


(a) Schiffli Industry as used herein means the manufacture of em- 
broidery and laces on a Schiffli machine. (Schiffli is a Swiss term 
literally meaning “ little boat ” and describes the shape of the shut- 
tles of a multiple-needle-and-shuttle embroidery machine.) 

Manufacturers in the Schiffi Embroidery Industry are divided 
into three classifications, as follows: 

1. Those who manufacture for and sell mainly to the “ cutting- 
up” trades, or to retail establishments. (Known in the trade as 
“ Direct Manufacturers.’’) 

2. Those who manufacture for and sell mainly to embroidery mer- 
chants, jobbers, dealers, and middlemen. 

3. Those who manufacture and sell embroidery made on a sur- 
face of material which is limited in area of design to the dimensions 
of a “ frame ” attachment set into a Schiffli machine, as distinguished 
from “long goods” which are embroidered across the full length 
of a machine. 

(b) Hand-Machine Industry as used herein includes manufac- 
ture on hand-operated machines which do not require shuttles. 
Manufacturers in the Hand-Machine Embroidery Industry are di- 
vided into two classifications as follows: 

1. Those who embroider handkerchiefs exclusively, and sell ex- 
clusively to the handkerchief manufacturing industry. 

2. Those who embroider “ long-goods ”, “ frame-goods ”, and nov- 
elties, and sell direct to the cutting-up trades and to embroidery 
merchants, jobbers, dealers, and middlemen. 

(c) “ Embroidery Thread and Scallop Cutting Industry ” shall 
include establishments engaged in the business of contracting to 
do embroidery thread splitting by machinery and/or by hand, em- 
broidery thread cutting by machinery and/or by hand, scallop cut- 
ting by machinery and/or by hand, lace cutting by machinery and/or 
by hand, lace making-up by machinery and/or by hand, the making- 
up of embroidered yard goods by machinery and/or by hand, the 
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cutting-out of embroidery by exclusive hand process, and the straight 
cutting of embroidery by machinery and/or by hand. 

(d) Embroidery means all products which are or which can be 
produced on a Schiffli and/or Hand Machine. It includes Schiffli 
or “ Burnt-out ” laces, and/or processing thereof. 

(e) “Jobber, Dealer, and/or Middleman” refers to a person 
or firm ordering or purchasing embroidery for resale to the cutting- 
up trades or to retailing establishments, which person or firm 1s 
not the owner or lessee-operator of a Schiffli and/or Hand Machine. 

({) “ Member of the Industry ” includes anyone engaged in the 
industries as above defined, either as an employer or on his own 
behalf. 

(g) “ Manufacturer ” is the owner or lessee-operator of a Schiffli 
or Hand Machine. 

(h) The term “ Employee” as used herein includes anyone en- 
gaged in the industries, however compensated, except a member of 
the industries. 

(i) The term “ Employer” as used herein means any employer 
engaged in the industries. 

(j) The terms “ President ”, “Act”, and “Administrator ”, as used 
herein, mean respectively the President of the United States, Title 
I of the National Industrial Recovery Act, and the Administrator 
for Industrial Recovery. 


ArtictE I[I—Minimum W4cGEsS 


1. (a) No employee engaged in manual or machine processes in 
the Schiffli Industry shall be paid less than at the rate of thirty-seven 
and a half cents (3714¢) per hour. No other employee shall be paid 
less than at the rate of thirty-five cents (385¢) per hour. 

(b) No employee engaged in manual or machine processes in the 
Hand Machine Industry shall be paid less than at the rate of forty 
cents (40¢) per hour, except learners who shall be paid at the rate 
of thirty cents (30¢) per hour for the first six (6) weeks. No other 
employee shall be paid less than at the rate of thirty-five cents (35¢) 
per hour. 

(c) No employee engaged in manual or machine processes in the 
Embroidery Thread and Scallop Cutting Industry shall be paid less 
than at the rate of thirty-five cents (35¢) per hour, except learners 
who shall not be paid less than at the rate of thirty cents (30¢) per 
hour for the first six (6) weeks. 

(d) The Code Authority shall, with the approval of the Admin- 
istrator, designate Certified Public Accountants, who shall investi- 
gate and report, within four (4) weeks after the effective date of this 
Code, the wage rates, by occupation, that prevailed in 1929 in the 
Schiffli Industry, the Hand Machine Industry and the Embroidery 
Thread and Scallop Cutting Industry. The minimum scale of wages 
and sectional adjustments thereof for these industries shall not be 
less than the 1929 wage rate as determined above, nor less than the 
minimum wages set forth in this Article. Upon recommendation of 
the Code Authority and approval of the Administrator, after such 
notice and hearing as he may specify, the aforesaid minimum scale 
of wages and sectional adjustments shall become binding upon all 
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members of the industries as effective provisions of this Code. Pend- 
ing the approval by the Administrator of the report of the Code 
Authority as above provided, no employee engaged in manual or 
machine processes in the Chicago area of the Schiffli Industry shall 
be paid less than at the rate of thirty-two and a half cents (8214¢) 
per hour. 

(e) Employed designers in the Schiffli Industry shall be paid at 
the rate of not less than one dollar ($1.00) per hour for a forty 
(40) hour week. 

2. None of the provisions of this Article shall be construed or 
applied in such maner that the minimum wages provided herein 
become maximum wages, and the duties delegated to the Code Au- 
thority shall include a report with respect to the questtion of 
whether the minimum wages provided herein are in fact tending 
to become maximum wages. 

3. A person whose earning capacity is limited because of physical 
or mental handicap may be employed on light work at a wage below 
the minimum established by this Code; provided, that no such ex- 
cepted employee shall be paid less than eighty percent (80%) ‘of the 
minimum wage, and that the total number of such excepted employ- 
ees shall not exceed, when added to the total number of learners, 
more than ten percent (10%) of the total number of employees 
engaged in any plant. 

4. The problem of apprentices in the industries shall be studied 
by the Code Authority, and recommendations shall be made within 
thirty (380) days to the Administrator, which upon his approval, 
after such notice and hearing as he may specify, shall become 
binding provisions of this Code. 

5. A guaranteed minimum rate of pay is established regardless 
of whether the employee is compensated on the basis of a time rate 
or a piecework or other basis. 

6. Employers shall not reduce wages at present above the minimum 
wages herein provided, notwithstanding that the hours of employ- 
ment are decreased by reason of the operation of this Code, but all 
wages above that shall be equitably readjusted. 


ARTICLE LV 


1. Hours.—(a) No employee shall be permitted to work in excess 
of forty (40) hours in any one week or eight (8) hours in any 
twenty-four (24) hour period, except as herein otherwise provided. 
A normal work day shall not exceed eight (8) hours; the hours of 
work shall be from 8:00 A.M. to 12:00 o’clock noon, and from 
1:00 P.M. to 5:00 P.M. from Monday to Friday, inclusive, except 
that the Code Authority, subject to the approval of the Admin- 
istrator, may, upon proper showing, allow sectional members of the 
industries to operate at other than the daily standard hours herein 

rovided. Neither overtime, nor allowance of extra hours for time 
ost for any reason whatever, shall be permitted. Not more than one 
shift shall be permitted. 

(b) The maximum hours fixed in the foregoing section shall not 
apply to office and supervisory staffs who receive more than thirty- 
five dollars ($35.00) per week, nor to watchmen and outside sales 
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forces. Chauffers in the Embroidery Thread and Scallop Cutting 
Industry shall not be permitted to work in excess of forty-five 
(45) hours in any one week or nine (9) hours in any one day. 
Watchmen shall not be permitted to work in excess of fifty-six 
(56) hours in any one week with one day of rest in seven (7). 

(c) Any member of the industries who does the work of a pro- 
ductive employee shall be subject to the provisions of hours of labor 
of this Code. 

2. Home Work.—After six (6) months from the effective date 
of this Code no member of the industry shall give out work to be 
done in homes. Prior to that date, the Code Authority shall gather 
facts regarding the operation of home work in the industries under 
this Code and shall make recommendations to the Administrator, 
who, after due hearing, shall determine whether the above prohibi- 
tion shall be modified, cancelled or continued. 

3. Stretch-Out System.—The industries under this Code go on 
record as recognizing the stretch-out system as an evil that must be 
abolished, and to that end the Code Authority with the representa- 
tive of labor shall within three (3) months after the effective date 
of this Code, work out a satisfactory definition of “ stretch-out” as 
applicable to the industries under the Code, which upon approval by 
the Administrator shall become a binding provision of the Code. 
Pending this recommendation, no member of the industries shall 
require any employee to tend a greater number of machines than such 
employee or such class of employees customarily tended in such plant 
in the week of July 1, 1933. 

4. Unemployment Insurance.—The Code Authority shall inves- 
tigate methods for making available unemployment insurance to 
all persons normally employed in production in the industries 
covered by this Code, and make recommendations to the Adminis- 
trator which upon his approval, after such notice and hearing as he 
may specify, shall become a part of this Code. 

5. Child Labor—No members of the industries covered by this 
Code shall employ any person under the age of sixteen (16) years. 

6. Rights of Labor—(a) Employees shall have the right to or- 
ganize and bargain collectively through representatives of their 
own choosing, and shall be free from the interference, restraint, or 
coercion of employers of labor, or their agents, in the designation 
of such representatives or in self-organization or in other concerted 
activities for the purpose of collective bargaining or other mutual 
aid or protection. 

(b) No employee and no one seeking employment shall be re- 
quired as a condition of employment to join any company union or 
to refrain from joining, organizing, or assisting a labor organization 
of his own choosing. 

(c) Employers shall comply with the maximum hours of labor, 
minimum rates of pay, and other conditions of employment, 
approved or prescribed by the President. 

. Reclassification of Employees—No employer shall reclassify 
employees or duties of occupations performed for the purpose of 
defeating the provisions of the Act or of this Code. 

8. Standards for Safety and Health—Every employer shall pro- 
vide for the safety and health of his employees at the place and 
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during the hours of their employment. Standards for safety and 
health shall be submitted by the Code Authority to the Administrator 
within six (6) months after the effective date of this Code, and 
upon his approval, after.such notice and hearing as he may specify, 
shall become a part of this Code. 

9. State Laws—No provision in this Code shall supersede any 
law within any State which imposes more stringent requirements on 
employers as to age of employees, wages, hours of work, or as to 
safety, health, or sanitary conditions, or insurance, or fire protection, 
or general working conditions, than are imposed by this Code. 

10. Labor Contracts—Any agreement between employers and em- 
ployees made in accordance with the National Industrial Recovery 
Act, may fix other wages and hours than those set forth in this Code, 
provided that no such agreement may fix maximum hours in excess 
of those provided in this Code, or minimum wages lower than those 
provided in this Code. 

11. Posting—Al] employers shall post in conspicuous places ac- 
cessible to employees, provisions of this Code relating to hours and 
wages, and conditions of employment. 

12. Employment by Several Employers.—No employer shall know- 
ingly permit any employee to work for any time which, when totaled 
with that already performed for another employer or employers in 
the Industries, exceeds the maximum permitted herein. 


ARTICLE YV—ADMINISTRATION 


1. A Code Authority is hereby constituted to cooperate with the 
Administrator in the administration of this Code. 

2. The five or more members of the Code Authority to represent 
the Industries shall be designated by the Administrator, and in 
addition the Administrator may appoint not more than three (3) 
members, without vote, to represent the Administration. One of 
these members, without vote, may be appointed by the Administrator 
upon recommendation of the Labor Advisory Board to represent 
labor. 

3. Each trade or industrial association directly or indirectly par- 
ticipating in the selection or activities of the Code Authority shall 
(1) impose no inequitable restrictions on membership, and (2) sub- 
mit to the Administrator true copies of its articles of association, 
bylaws, regulations, and any amendments when made thereto, 
together with such other information as to membership, organiza- 
tion, and activities as the Administrator may deem necessary to 
effectuate the purposes of the Act. 

4. The Code Authority may appoint its own officers and employees 
and except as herein provided, prescribe, subject to the approval of 
the Administrator, rules, regulations, and bylaws for its procedure 
and the conduct of its business and affairs. 

5. In order that the Code Authority shall at all times be truly 
representative of the Industries and in other respects comply with 
the provisions of the Act, the Administrator may provide such hear- 
ings as he may deem proper; and thereafter if he shall find that 
the Code Authority is not truly representative or does not in other 
respects comply with the provisions of the Act, may require an 
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appropriate modification in the method of selection of the Code 
Authority, or any sub-Code Authority. 

6. Members of the Industries shall be entitled to participate in - 
and share the benefits of the activities of the Code Authority by 
assenting to and complying with the requirements of this Code and 
sustaining their reasonable share of the expenses of its adminis- 
tration. Such reasonable share of the expenses of administration 
shall be determined by the Code Authority, subject to review by 
the Administrator, on the basis of volume of business and/or such 
other factors as may be deemed equitable. 

7. Nothing contained in this Code shall constitute the members of 
the Code Authority partners for any purpose. Nor shall any mem- 
ber of the Code Authority be liable in any manner to anyone for any 
act of any other member, Officer, agent, or employee of the Code 
Authority. Nor shall any member of the Code Authority, exercis- 
ing reasonable diligence in the conduct of his duties, hereunder, be 
liable to anyone for any action or omission to act under the Code, 
except for his own willful misfeasance or nonfeasance. 

8. Kor the Embroidery Thread and Scallop Cutting Industry, 
there shall be elected by the Association a Fair Practice Agency, 
consisting of three representatives of the Cooperative Embroidery 
Thread and Scallop Cutters Association of Union City, New Jersey, 
to cooperate with the Code Authority in administering the provisions 
of this Code applicable to the Embroidery Tread and Scallop Cutting 
Industry. 

9. The Code Authority shall have the following duties and powers 

in addition to those elsewhere provided in this Code and to the 
extent permitted by this Act: 
is Review all questions of disputes arising under this Code; 
(b) Insure execution of the provisions of this Code and provide 
for the compliance of the Industries with the provisions of the Act, 
under such rules and regulations as may be prescribed by the 
Administrator ; 

(c) Shall receive complaints of violations of this Code, make 
investigations thereof, provide hearings thereon, adjust such com- 
plaints, and refer unadjusted violations to the Administrator with 
a report and recommendations for appropriate action, under such 
rules and regulations as may be prescribed by the Administrator ; 

(d) Use such trade associations and other agencies as it deems 
Pe for the carrying out of any of its activities provided for 

erein, provided that nothing herein shall relieve the Code Authority 
of its duties or responsibilities under this Code, and that such trade 
associations and agencies shall at all times be subject to and comply 
with the provisions hereof ; 

(e) Investigate the importation of competitive articles and of 
machines into the United States on such terms or under such condi- 
tions as to render ineffective or seriously endanger the maintenance 
of the Code, and act as the agency for making complaint in respect 
thereof to the President on behalf of the Industries; and 

(f) Secure from members of the Industries, equitable and propor- 
tionate payment of the reasonable expenses of maintaining the Code 
Authority and its activities; 
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(gz) Cooperate with the Administrator in regulating the use of 
any N.R.A. insignia solely by those members of the Industries who 
have assented to and are complying with this Code; 

(h) Set up a Service Bureau with the necessary machinery, rules, 
regulations, and facilities for properly supervising credits and for 
aiding in prevention of selling below cost; 

(i) Facilitate and expedite the systematic study of orders, prices, 
and practices, and recommend methods calculated to place the In- 
dustries as a whole, or any subdivision thereof, upon a fair competi- 
tive basis; 

(j) Establish a form of sales contract and/or order blank, the use 
of which shall be obligatory, except as may be otherwise determined 
by the Code Authority, on all members of the Industries covered by 
this Code, except members of the Embroidery Thread and Scallop 
Cutting Industry, which form shall provide spaces for the entry of 
the terms and conditions of sale as agreed upon between buyer and 
seller ; 

(ik) Select a confidential agency to obtain from all members of the 
industries certified reports of such character and in such form as 
the Code Authority may prescribe. The agency shall be in no way 
engaged in the industries or connected with any member thereof. 
All information received shall be held as secret and confidential be- 
tween the agency and the reporting member. The agency shall 
analyze, consolidate, and digest the reports and shall disclose to the 
Code Authority only the general findings. The findings shall be 
available to all members of the Industries who have cooperated with 
the Code Authority in the administration of this Code, and the re- 
ports shall be available to the Administrator; provided, however, that 
nothing in this paragraph shall be construed to deprive duly author- 
ized representatives of the Code Authority of the right and power 
to investigate complaints of violation under Section 9 (c) of this 
Article. 

(1) Make recommendations concerning the problem of contrac- 
tual relationship between members of the Industries and embroidery 
merchants, jobbers, dealers, and/or middlemen; 

(m) Set up rules and regulations governing the making of returns 
and reports as to production, machine hours, labor hours, and pay- 
roll accounts by members of the Industries covered by this Code; 

(n) Devise and set up a Design Registration Service for the 
Schiffi and/or Hand Machine Embroidery Industries, including 
branches where necessary, and to adopt such rules and regulations, 
with the approval of the Administrator, as may be necessary to pre- 
vent design piracy ; 

(o) Submit to the Adnrinistrator from time to time such pro- 
posed amendments to the Code as, in its judgment, will have the 
effect of improving the Code or improving the results secured there- 
under, and any of such proposed amendments, when approved by 
the Administrator, shall have force and effect as provisions of the 
Code. Every proposed amendment shall be so submitted only after 
a canvass of the opinion of the Industries by the Code Authority; 

(p) Make recommendations for the limitation and supervision 
of handicapped persons employed below a minimum wage. 
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10. In addition to the information required to be submitted to the 
Code Authority as set forth in this Article there shall be furnished 
to Government agencies such statistical information as the Admin- 
istrator may deem necessary for the purposes recited in Section 3 
(a) of the National Industrial Recovery Act. 

11. If the Administrator shall determine that any action of a 
code authority or any agency thereof may be unfair or unjust or con- 
trary to the public interest, the Administrator may require that such 
action be suspended to afford an opportunity for investigation of 
the merits of such action and further consideration by such code 
authority or agency pending final action, which shall not be effected 
unless the Administrator approves or unless he shall fail to disap- 
prove after 30 days’ notice to him of intention to proceed with such 
action in its original or modified form. 


ArticteE VI—Trapr Practicr Russ 


For all purposes of the Code the acts described in this article 
shall constitute unfair practices. Any member of the Industries 
who shall, directly or indirectly, through any officer, employee, agent, 
or representative, knowingly use, employ, or permit to be employed, 
any of such unfair practices shall be guilty of a violation of the 
Code. 

Rute 1. /naccurate Advertising—No member of the Industries 
shall use advertising (whether printed, radio, display, or of any 
other nature) or other representation which is inaccurate in any 
material particular or in any way misrepresents any commodity 
(including its use, trade mark, grade, quality, quantity, origin, size, 
substance, character, nature, finish, material content, or prepara- 
tion), or credit terms, values, policies, services, or the nature or form 
of the business conducted. 

Rute 2. False Billing—No member of the Industries shall with- 
hold from or insert in any quotation or invoice any statement that 
makes it inaccurate in any material particular. 

Rute. 3. Inaccurate Labeling.—No member of the Industries shall 
brand or mark or pack any commodity in any manner which tends 
to deceive or mislead purchasers with respect to the brand, grade, 
quality, quantity, origin, size, material content, or preparation of 
such commodity. 

Rutz 4. Inaccurate References to Competitors, etc—No member 
of the Industries shall use advertising or other representation which 
refers inaccurately in any material particular to any competitors 
or their commodities, prices, values, credit terms, policies, or services. 

Rute 5. Selling Below Cost—No member of the Industries shall 
sell or offer to sell any commodity at a price below his own individ- 
ual cost. However, any member may meet the price competition of 
anyone whose costs under this Code provision are lower. Cost shall 
be determined in accordance with the principles enumerated in any 
standard cost system formulated by the Code Authority with the 
approval of the Administrator. Distress merchandise, surplus 
stock, seconds, and samples shall be expected from this provision. 
Subject to the approval of the Administrator, the Code Authority 


149 


‘may adopt rules and regulations governing the disposal of such 
merchandise below cost. . 

Rute 6. Threats of Law Suits—No member of the Industries shall 
publish or circularize unjustified or unwarranted threats of legal 
proceedings which tend to or have the effect of harassing competitors 
or intimidating their customers. 

Rute 7. Secret Rebates—No member of the Industries shall se- 
cretly offer or make any payment or allowance of a rebate, refund, 
commission, credit, unearned discount, or excess allowance, whether 
in the form of money or otherwise, for the purpose of influencing a 
sale, nor shall a member secretly extend to any customer any special 

_ service or privilege not openly extended to all customers of the same 
class. 

Rute 8. Consignments—No member of the Industries shall ship, 
or deliver any Schiffli and/or Hand Machine Embroidery on con- 
signment, except for samples, as defined by the Code Authority. 

Rute 9. Commercial Bribery—No member of the Industries shall 
give, permit to be given or directly offer to give, anything of value 
for the purpose of influencing or rewarding the action of any em- 
ployee, agent, or representative of another in relation to the business 
of the employer of such employee, the principal of such agent or the 
represented party, without the knowledge of such employer, princi- 
pal, or party. This provision shall not be construed to prohibit 
free and general distribution of articles commonly used for adver- 
tising, except so far as such articles are actually used for commercial | 
bribery, as hereinabove defined. 

Rute 10. /nterference with Another's Contracts—No member of 
the Industries shall attempt to induce the breach of an existing con- 
tract between a competitor and his customer or source of supply; 
nor shall any such member interfere with or obstruct the perform- 
ance of such contractual duties or services. 

Rute 11. Violence, Intimidation, or Unlawful Coercion—No mem- 
ber of the Industries shall commit any of the following unfair 
practices: 

(a) Use of violence to person or property, intimidation or unlaw- 
ful coercion, by a member of the Industries against a member of the 
Industries. 

(b) Threat by a member of the Industry to use such violence, 
intimidation, or unlawful coercion. 

(c) Conspiracy among members of the Industries, or among mem- 
bers of the trade and others, to use or to threaten to use such violence, 
intimidation, or unlawful coercion. 

(d) Combining or cooperation by a member of the Industries with 
anyone who is using or threatening to use such violence, intimidation, 
or coercion. 

Rute 12. Discounts—(a) For Schiffli and Long-Goods Hand Ma- 
chine Embroidery Manufacturers: a discount not exceeding two 
percent (2%) for payment on the tenth day of the month following 
shipment; the twenty-fifth day shall be considered the end of each 
month, and an extra discount of one percent (1%) may be allowed 
for payment made within one week of shipment. 
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(b) For Handkerchief Hand Machine Embroidery Manufacturers: 
No discounts whatever; the terms shall be net cash and payment 
shall be made within one week of shipment. 

(c) For the Embroidery Thread and Scallop-Cutting Industry: 
No discounts whatever; the terms shall be net; the month closing 
on the last business day of a month, payable on the tenth day of 
the month following shipment. 


ARTICLE VII—ARBITRATION 


Any and all complaints, differences, controversies, or questions aris- 
ing between members of the Industries should be, if possible, sub- 
mitted to arbitration. In the event that the parties to such a contro-- 
versy cannot agree upon such tribunal, the Code Authority shall 
designate the tribunal to whom it shall be submitted. 


Articte VIII—Moptirication 


1. This Code and all the provisions thereof are expressly made 
subject to the right of the President, in accordance with the pro- 
visions of sub-section (b) of Section 10 of the National Industrial 
Recovery Act, from time to time to cancel or modify any order, 
approval, license, rule, or regulation issued under Title 1 of said Act 
and specifically, but without limitation, to the right of the Presi- 
dent to cancel or modify his approval of this Code or any condi- 
tions imposed by him upon his approval thereof. 

2. This Code, except as to provisions required by the Act, may 
be modified on the basis of experience or changes in circumstances, 
such modification to be based upon application to the Administrator 
and such notice and hearing as he shall specify, and to become 
effective on approval of the Administrator. 


Articte [X—Monopo.iss, Ero. 


No provision of this Code shall be so applied as to permit monop- 
olies or monopolistic practices, or to eliminate, oppress, or discrimi- 
nate against small enterprises. 


ARTICLE X—Pricn INCREASES 


Whereas the policy of the Act to increase real purchasing power 
will be made more difficult of consummation if prices of goods and 
services increase as rapidly as wages, it is recognized that price 
increase except such as may be required to meet individual cost 
should be delayed. But when made such increases should, so far as 
possible, be limited to actual additional increases in the seller’s costs. 


Artricte X1—Errerctive Date 


This Code shall become effective on the second Monday after date 
of approval. 


Approved Code No. 256. 
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